
 Governor Nixon signed a proclamation on 
April 28, 2014 declaring March 2014 as 
“Professional Social Work Month in Missouri” and 
calling upon “all citizens to join with the National 
Association of Social Workers and the  
Missouri Chapter of the National Association of 
Social Workers in celebration and support of 
social workers and the social work profession.”  
Several chapter members were able to attend 
and witness this momentous occasion of  
recognition for the profession in Missouri.  As 
pictured from the left are: Terry Warren 
(Practicum Student), Tamitha Overly, (Executive 
Director), Spignotta Milam, (MOA member), 
Dwayne Walker (President), Ernest Garrett (MOC Member), Governor Nixon, Tyree Miller (MOA 
Member) Meghan Curtis (Practicum Student), Kevin Knox (Practicum Student), Lisa Rose 
(Practicum Student),  and Larry Ulm (MOC Member).  
 This year’s social work month theme— ”All People Matter” was selected to raise awareness 
about the American Social Work Profession’s 116 year commitment to improving social conditions 
and quality of life opportunities for everyone.  Social workers across the globe believe that all  
people have dignity and deserve respect.  Congratulations to all professional social workers for 
their dedication and relentless work to help inspire growth and change for individuals, families, 
and communities everywhere.  
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Governor Signs Social Work Month Proclamation 

HIGHLIGHTS FROM THE 2014 SHOW-ME ANNUAL SYMPOSIUM 
 Over 110 social workers from 
across Missouri joined us for our Annual 
Show-Me Symposium at Lake of the Ozarks 
on March 14—16, 2014.  This year’s theme 
“Round up the Basics in Social Work” was 
chosen to highlight the variety in continuing 
education sessions offered.  The symposium 
workshops featured micro, mezzo, and  
macro practice in clinical, research,  
administration and social justice and more.  
The two and a half day program provided 
attendees with opportunity for professional 
development and networking among  
colleagues and our exhibiting organizations.   
 The symposium included numerous 
practice workshops along with a networking 
luncheon and back by popular demand was 
the Sunset Lake Cruise, providing a true 
break from the rigors of the Symposium. 
Annual Awards were presented to very  
deserving recipients. Sen. Scott Sifton, was 
awarded our Missouri Senate Legislator of 
the Year  for 2014 honoring his solid  
commitment to the promotion of social  

service and social work issues. The NASW-
MO Chapter Agency of the Year for 2014 
was presented to reStart, Inc.   For that 
agency’s dedication in providing housing and  
supportive services to homeless children, 
youth, families, men, and women in Kansas 
City. 
 The Symposium Closing Session and 
Brunch was abbreviated due to a surprising 
snow storm and generally wild winter  
weather which was a concern for all those 
with travel home still ahead. The  
Symposium was a great success in attaining 
valuable continuing education and sharing 
our time with members and colleagues. 
 We want to give a huge thank you 
to Missouri Institute for Mental Health 
(MIMH) for the audio visual assistance, to all 
of our volunteers, board of directors,  
sponsors, exhibitors, SOP’s, speakers, and 
most of all the attendees.  It is with all of 
your efforts and support that NASW-Missouri 
Chapter was able to have such a successful  
symposium.   
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NASW-Missouri Chapter Leadership would like to  
Congratulate the May 2014 BSW/MSW/PhD Graduates 

 

Welcome them to the Profession! 
 

We are delighted you have chosen one of the finest, most satisfying, challenging and flexible 
professions in the world.  Whatever area you specialize in, practice smart, competently, and 
ethically!  Be aware of your newly acquired power you hold as a social worker.  Continue  
challenging yourself to learn new and serviceable information for your growth in becoming the 
best social worker you can be! 

Best Wishes & Good Luck in Your Professional Career! 
Know that you have the full support of your professional association, NASW-MO! 

“Connecting You To Today’s Professional Practice!” 

WELCOME 2014-2015 CHAPTER LEADERSHIP 
 The Chapter Board Secretary is 
pleased to announce the following results of 
the 2014 Chapter Leadership election.  
Terms become effective July 1, 2014.  
Please welcome our newly elected board 
and committee members.  Thank you to the  
Chapter Committee on Nomination and 
Leadership Identification for their time and 
hard work in seeking new expert  
members for our upcoming leadership team. 

Chapter Board of Directors 
Vice-President 

Dan Shea, MSW, MPA, PMP 
Kansas City 

At-Large Member (Rural) 
Sherry F. Nelson, MSW, LCSW  

Bethel 
MSW Student Rep. 

Carolyn Compton, BSW  
(Saint Louis University) 

Fenton 
BSW Student Rep.  

Brandii Palmisano  
(Fontbonne University) 

Brentwood 
Eastern Unit (A) Chair 

Erin McGuinness 
St. Louis 

Southeastern Unit (D) Chair 
Vickie Bruckerhoff, MSW, LCSW 

Saint Mary 

Southwestern Unit (E) Chair 
Christine Saladino, LMSW 

Bolivar 
CCNLI Committee 

Chair  
Stacy Braiuca, MSW, LCSW 

Raytown 
Eastern Member (A) 

Jane R.  “Rene” LaFerla, BSW 
Arnold 

Western Member (B) 
Teresa “Terri” Bennett, MSW, LCSW 

Blue Springs 
Delegate 

Terry Lynn Warren, BSW 
Jefferson City 

  
 Thanks to all those who voted!  We 
apprec iate you exerc is ing your  
membership benefits for the growth of our 
chapter and association.   
 To learn more about becoming  
appointed to a vacant leadership position,  
contact the chapter office.  The  
Nomination Committee is also accepting 
members who are interested in running for 
a 2015-2016 Chapter Leadership position, 
contact  the chapter  of f i ce at  
executive.director@nasw-mo.org identify 
2015-2016 Leadership in the Subject line or 
call 800.333.6279.  

Appreciation & Best Wishes! 
 The role of chapter leadership is a significant one.  The time, energy, and  
commitment our leaders bring to NASW Missouri Chapter are critical to our  
ongoing success.  It is with great appreciation and our pleasure to take a moment to thank 
our outgoing leaders for their many contributions to the chapter and  
assistance in helping to advance the profession and association in Missouri.   
 The following 2013-2014 leaders, Dwayne Walker, Teresa “Terri” Bennett, Debbie 
Emmelkamp, and Larry “Scott” Conner bequeath their positions to the newly elected 2014-
2015 leadership team to carry on the torch for our social workers and the clients they serve.   
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EAPrefer-Ad-BW-7halfx9 

 

Introducing
  EAPrefer ®

Developed by the nation’s leading social worker 
association, EAPrefer® allows EAP network 
providers to effortlessly match social workers with 
the employees who need them. 

Qualified social workers receive:
 � Opportunity to earn additional income and a 
flexible work schedule

 � Reduced paperwork and fair, pre-negotiated 
rates 

EAP network providers receive:
 � Easy access to qualified professionals in the 
right locations around the country through a 
state-of-the-art database 

 � Ability to select professionals with the right 
education, licensure and expertise

Participation is free for NASW members and EAP network providers.

— a revolutionary new program to help 
you find the right qualified social worker!

Learn more about how EAPrefer®  
can help you.

www.EAPrefer.org
Call toll free:  

866-307-2325
EAPrefer® is a program of NASW Assurance Services,  

a subsidiary of the National Association of Social Workers.

EAPrefer Master Ads.indd   3 2/9/12   2:01 PM



Update Your  
NASW Membership  

Profile  
 

Make sure you are getting the  
latest information you need to 

further your career and  
enhance your practice.  

  
1.  Go  to  www.socialworkers.org/membercenter 
2. Enter your NASW username and password 
3. Go to “Modify/Change Your  Profile” 
4. Click on “Your Personal Data,” then “edit” 
5. Update your information, then click “submit” 
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Welcome New NASW-MO Members  NASW-Missouri “SOP” Members 
Gold Level Supporting Organization Members 

*Saint Louis University,  
School of Social Work - St. Louis 

“MO-SOP” Membership allows your agency or private  
practice business to reach 5500 social workers and receive 
a significant discount on the following benefits: 
 Subscription to the Chapter’s official news, The  

NASW Missouri News 
 Logo advertisement on every page of the NASW  

Missouri website 
 Link with NASW-Missouri Chapter’s website 
 One exhibition & registration, recognition in all  

registration materials and conference brochures, at the 
annual symposium   

 1/4 or 1/2 page advertisement in the Chapter’s official 
news, NASW Missouri News 

 Discounts to theme parks in Missouri 
Gold Level Annual Savings: $240.00—$365.00 
Silver Level Annual Savings: $290.00—$440.00 

 

MO-SOP gives you more “bang for your buck” in this  
economy with savings on Continuing Education,  

Advertisement, and Much More. 
 

Visit http://www.nasw-mo.org/supportingorganizations.htm  
or call 800.333.6279 to join “MO-SOP” today!   

Do you have an ethics question?   

Membership has its privileges! 
Professional ethics are the core of social work.  
The NASW Code of Ethics offers a set of  
values, principles and standards to guide  
decision-making and everyday professional 
conduct of social workers. It is relevant to all 
social workers and social work students  
regardless of their specific functions or  
settings.  Ethic consultations are a resource for members who 
are experiencing an ethical dilemma.  
 

As a member you are entitled to FREE consultation 
through the national and chapter NASW offices. 

National: Call 800.638.8799 x231 
  Tuesdays: 10:00 a.m.—1:00 p.m. EST 
  Thursdays: 1:00 p.m.—4:00 p.m. EST 

Chapter: Call 800.333.6279(NASW)   
  Speak with the Executive Director 

For a copy of the Code of Ethics in English or Spanish, visit 
www.socialworkers.org/pubs/code/default.asp 

If you need to file a complaint, visit 
www.socialworkers.org/nasw/ethics/ProceduresManual.pdf 

 

MOA Unit:  Michael Abrams, Brooke Angel, Shannon Beall, 
Katherine Brown, Jennifer Carlin, Andria Carroll, Cristina 
Carver, Brittany Christensen, Chris Coco, Doreen Colenburg, 
Catherine Cox, Danielle Crossland, Melisa Dare, Denise 
Dwyer, Judith Ellison, Jennifer Elwyn, Maria Estlund, Clarice 
Frazier, Kristen Girardi, Erica Harmon, Julie Hartung, Michael 
Herr, Michelle Huntebrinker, Catherine Jaeger, Mariah  
Jeremiah, Holly Kennedy, Katie Kessler, Lingzi Luo, Erin 
Lynch, Tara Marklin, Malissa McLaurin, Diane Phillips, Kelsey 
Ricketts, Megan Roe, Courtney Schaefer, Janice Scheurer, 
Samantha Sipple, Georgie Smith Zang, Claire Toler, Lauren 
Weiss, Jennifer Whitter, Denise Wilson 
 

MOB Unit:  Anya Bernstein, Stephanie Blevins, Kimberly 
Brabits, Linda Daniels, Danielle Fanning, Charles Franks, 
Jessica Garcia, Jennessa Hardin, Michelle Meyer, Lisa  
Meyers, Areli Ramphal, Gena Schneider, Angela Simbro, 
Kimberly Vaughn 
 

MOC Unit:  Ashley Kopp, Kara Ready 
 

MOD Unit:  Maggie Buckley, Sherry Fuller, Olivia Meyer 
 

MOE Unit:  Wendy Brazeal, Michelle Jackson, Casarah, 
Peng, Lateldrin Williams 
 

We apologize if we have overlooked a new member that has 
joined within the last three months. If your name is not in 
this or the last issue, please contact the chapter office at: 
chapter@nasw-mo.org or call 800.333.NASW (6279). 

http://www.naswassurance.org/ 
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St. Louis Bread  
(Panera Bread)  
Coupons! 
 
NASW-MO Members  
Discount. Purchase 6  
coupons for 3 bagels 
(18 bagels total) ONLY 
$15.00 with no expiration and a 20% 
savings or 6 coupons for a variety of  
delicious items such as cookies, brownies 
and bagels for ONLY $17.00 with no  
expiration and a 20% savings. Use the 
coupons any night of the week or for any  
occasion.  They make a great little something in 
someone’s note card.   
 

Name:______________________________________ 
Address:____________________________________  
City:____________________ State:_____Zip:______ 
Phone Number:_______________________________ 
Please indicate the number of coupons desired and 
enter the amount enclosed: 
_____ x $15.00 Strip of 6 Bagel Coupons  
_____ x $17.00 Strip of 6 Variety Coupons 
_____ Total Amount Enclosed  
 

Payment type: 
____ Check ($20.00 service charge on all returned checks.)  
Credit Card:  (Check One)  ___Master Card   ___Visa 
 ___Discover  ___ American Express  
Credit Card Number:     
Expiration Date:      
CVV#:_______________________________________ 
Signature:       
 
Please mail order form to the Chapter Office: NASW 
Missouri Chapter, PO BOX 2043, Jefferson City, MO 
65102-2043, Or fax to 573.635.6728 

NASW Press Online Journal Access 

Online Access Procedure:  You must be a  
current NASW member in order to access the online 
NASW Press Journal Articles for the Social Work 
Journal.  To access follow the  instructions below:  
1.   Go to www.socialworkers.org 
2. Click on the “NASW Press” icon 
3. Click the red word “online” in the yellow box on 

the right entitled, “NASW Press Journal  
Available Online” 

4. Click the words, “Show-pay-per-view login box” 
on the right in the orange area of the screen 

5. Enter your NASW username and password 
6. Type in the “Find” box at the top of the page 

your article interest topic  
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Sanctions Listed Online 
NASW adjudicates allegations of violations of its Code of 
Ethics by members, and may impose sanctions. These 
may include sanctions of public notification, such as the 
notification of state licensing or regulatory boards,  

employers and others, or if violators fail or refuse to take corrective  
action.  List of enforced sanctions within the past 10 yrs can be found at 
http://www.socialworkers.org/assets/public/documents/resources/profes
sion/default.asp 
 NASW requests that before taking action or  
making conclusions about a person on this list, please contact NASW 
National Office of Ethics and Professional Review, (202) 408-8600, ext. 
231 for further clarification. 

NEW PARTNERSHIP 
Peel-a-Deal Cards! 

 
N A S W - M O  M e m b e r s  
Discount. The Peel-a-Deal card 

has seven (7) can’t-miss offers on the most popular  
pizzas and one (1) FREE special sticker of Cheesy Bread 
or Cookie Dough.  Each easily-removable sticker  
represents a different offer that can be used at  
participating locations.  Purchase a card for ONLY $5.00 
with no expiration and a savings of over $35.  Use 
the cards any night of the week or for any occasion.  They make 
a great little gift or use it for your family.   

Name:___________________________________________ 

Address:_________________________________________  

City:_______________________ State:_____   Zip:______ 

Phone Number:_______________________________ 

Please indicate the number of cards desired and enter the 
amount enclosed: 

_____ x $5.00/card 

_____ Total Amount Enclosed  

Payment type: 

____ Check ($20.00 service charge on all returned checks.)  

Credit Card:  (Check One)  ___Master Card   ___Visa 

 ___Discover  ___ American Express  

Credit Card Number:  ____________   

Expiration Date:     _______ 

CVV#:_________________________________________ 

Signature:     _______  

Please mail order form to the Chapter Office: NASW  
Missouri Chapter, PO BOX 2043, Jefferson City, MO 65102-2043, 
Or fax to 573.635.6728 

Visit http://www.papamurphys.com/StoreLocator  
for a store near you! 
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2014 Legislative Report 
This year 1,760 bills and 85 proposed Constitutional 

amendments were filed by members of the General Assembly. Of 
that group, 184 bills were sent to the Governor's desk and six 
constitutional amendments were sent to the ballot.  Each year has 
its own twists and turns and 2014 did not disappoint.  The big 
event of this session was the passage of a tax cut package, SB 
509, that the Governor vetoed and the Legislature promptly  
overrode.  Of course there was plenty of drama this year in  
addition to the tax cut and more is anticipated as the Governor 
takes action on the budget and other passed legislation.   

Widening Gulf between the Governor and  
Legislature - By the end of the legislative session, it was clear 
that the gap between the Governor and the Legislature has  
widened.  While the relationship between the  
Republican-controlled Legislature and the Governor has been 
strained, this year we also saw members of the Democratic Party 
join Republican antagonists.  Both parties argue the Governor is 
not engaged in some of the larger, more contentious  
issues.  They point to issues such as the massive rewrite of the 
state's criminal code and the student transfer bill as legislative 
priorities they believe he could have engaged earlier in the  
process to create a better product.  As an example, after passing 
the criminal code bill, legislators had to quickly pass a clean-up 
bill in the final week of the legislative session to prevent a veto of 
the nearly 800-page bill.  Lawmakers argued the changes could 
have been easily addressed throughout the process had the  
Governor provided feedback on his concerns.  A significant 
amount of work also went into the student transfer legislation, 
addressing serious issues around student transfers from  
unaccredited districts.  The Governor vetoed the student transfer 
bill over the private option provision, allowing some students to 
transfer from unaccredited districts to private, non-religious 
schools.  Again members accused the governor of sitting on the 
sidelines throughout the process.  Immediately following session 
the Governor went on the offensive against the legislature  
accusing them of creating an unrealistic budget while at the same 
time passing a flurry of new tax credits, exacerbating the  
problem. 

The drama that unfolded throughout the  
session is bound to continue through the summer and into the 
Veto Session this September.   

Final Week Drama - Senate Leadership Avoids The 
Dreaded PQ Again - Unlike the House, the Senate prides itself 
as a body where each of the 34 members have the power  
influence virtually any issue.  Their tradition frowns upon closing 
debate on any member in order to bring an issue to a vote 
through a motion called the "Previous Question".  With a number 
of controversial topics swarming from Right to Work to abortion 
restrictions, the Senate walked a fine line throughout the majority 
of session while each of these controversial bills failed to make it 
to a vote after hours of debate.  In the final week of session  
leadership in the Senate was under great pressure to invoke the 
Previous Question motion and bring the party's priorities to a 
vote.  During this period, negotiations between the Democratic 
Leader, Jolie Justus (R-Kansas City), and Republican Leadership 
including Senators Ron Richard (R-Joplin) and Tom Dempsey  
(R-St. Charles) occurred to find a resolution.  The agreement was 
to bring two specific measures to a vote:  HB 1307 (72 hour  
waiting period for abortion) and HJR 90 (6 day early voting  
resolution).   In return for Democrat agreement to relent on these 
two issues, Republican leadership agreed to refrain from using a 
previous question motion and dropped their effort to pass four 
other controversial bills: 
  HB 1430 - Legislation allowing employees of health care  

facilities a cause of action against their employer if they are  
disciplined for refusing to perform any function contrary to their 
religious or moral beliefs. 
 HB 1617 - Legislation prohibiting the practice of automatically 
deducting union dues from a workers' paycheck without their  
written authorization. 
 HB 1770 - Legislation that would prohibit employers from 
requiring a person to join a union as a condition of employment. 
 HJR 47 - A ballot initiative that would alter the Constitution to 
require voters to show government issued photo identification at 
the polling place in order to cast a vote. 
 

Legislative Activity Specific to NASW 
NASW had three major priorities for the 2014 session: 
 Clarify the licensing statute to insure that non-LCSW/LMSWs 
do not practice clinical work independently - this pertains primarily 
to LMSWs working through their supervised experience to obtain 
a LCSW; 
 Allow any Missouri applicant for licensure to obtain additional 
supervision hours for a certificate allowing them to practice in 
states that require more than 3,000 hours of supervised  
experience; and 
 Alter the working process for the elder-abuse hotline to allow 
mandatory reporters, especially social workers, the ability to  
report suspected abuse immediately as the law requires. 

Penman & Winton Consulting Group is pleased to report that 
NASW was successful in all three of these endeavors. 

Independent Practice Clarification and 4,000 Hour 
Certificate - Both of these provisions passed in SB 808,  
sponsored by Senator Wasson (R-Nixa), which was sent to the 
Governor in the final days of session.  The full language can be 
seen at: 

http://www.senate.mo.gov/14info/pdf-bill/tat/SB808.pdf. 
NASW Missouri Chapter also worked on numerous areas of 

the session’s legislative issues identified below.   
 

Major Issues of the Session 
Budget 

The $26.4 billion FY 2015 budget is based on an  
ambitious growth estimate of over 4%.  It includes a two-tiered  
ystem for funding education which includes a $115 million  
increase for K-12 with the possibility of another $278 million if 
state revenues exceed the consensus revenue estimate.  It also 
restores some funding for Medicaid services that were cut in 
2005, such as $42 million for adult dental care.  The proposed 
budget increases funding for higher education by five percent, 
gives state workers a one percent pay increase, and authorizes 
funding for a new Fulton State Mental Hospital.   

The week after the Legislature adjourned, the Governor 
announced $35 million in withholdings from the education budget 
due to declining state revenues from lottery sales and casino  
taxes.  He may also delay some capital improvement projects in 
response to tax credit bills passed on the final day of session 
amounting to an estimated $500-$600 million.   
Tax/Spending Policy 

In previous sessions, the Republican Majority in the  
Legislature defined any increase in revenue, whether through 
taxes, bonding or fees as a "tax increase".  This position put any 
such proposals off the table.  However, this session we saw a 
change in philosophy and as a result the General Assembly  
approved several measures that will either authorize state  
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borrowing through bonds or increase taxes to pay for  
infrastructure across the state.  In addition to actively increasing 
the purse of the state, the Legislature passed a tax decrease over 
the Governor's veto and put a measure on the ballot challenging 
the power of the Executive branch to withhold funding in certain 
circumstances.  The Governor and others who criticize the  
Legislature's policy as inconsistent, point to lowering taxes and 
then raising them in the same session. 
 Capital Improvements/Bonds - Legislation authorizing 
the state board of public buildings to increase their borrowing 
ceiling by $600 million was approved in SB 723.  The new  
borrowing limit will be $1.545 billion.  The additional borrowing 
capacity is slated for capital improvement projects at college  
campuses and state buildings.  Another $220 million from general 
revenue and bond proceeds contained in the Capital  
Improvements bill, HB 2021, would be used for additional college 
campus improvements, voting machines, a passenger rail station, 
and a business incubator in St. Louis.  Some of these projects 
may be delayed due to tax credit and other spending bills passed 
on the last day of the legislative session that, according to the 
Governor, creates an unbalanced budget.  
Gubernatorial Budget Authority - If approved by the voters, 
HJR 72 would amend the Constitution to: 
 Prohibit the Governor from making budget recommendations 

requiring passage of special legislation; 
 Prohibit the Governor from reducing appropriations for public 

debt; 
 Require the Governor to notify the General Assembly by  

proclamation whenever any appropriation is not expended in 
equal quarterly allotments; and 

 Require notification when the Governor reduces appropriation
(s), because revenues are less than estimates upon which the 
appropriation(s) were based.  

 Surplus Revenue Fund - HB 2077 would require up to 
$215 million of General Revenue to be deposited into a new  
Surplus Revenue Fund if, during the two-year period beginning 
July 1, 2013, general revenue collections exceed $16.834  
billion.  Money in the fund is subject to appropriation by the  
General Assembly.  This would be in addition to the State's rainy 
day fund which can only be accessed in special circumstances and 
must be paid back within three years. 
 Tax Cut Package - Last year the Legislature passed a  
massive tax cut package that was vetoed by the Governor.  The 
Legislature was not able to override the veto during their Veto 
Session in September after a concerted campaign led by the  
education community.  In response the Republican majority sent 
the Governor a scaled back tax cut, SB 509, in April.  As in 2013, 
Governor Nixon vetoed the bill, but unlike 2013 the Legislature 
had enough votes to override his veto while still in session. SB 
509 phases in a reduction of Missouri's top marginal tax rate from 
6 percent to 5.5 percent beginning in 2017.  The bill also creates 
a  25% deduction for business income reported on personal tax 
returns.  Each stage of the cuts is triggered only if state revenues 
grow by at least $150 million over the highest point from the  
previous three years. 
 Transportation Tax - Missourians will vote in August on a 
three-quarter cent sales tax to be used for transportation 
|improvements.  HJR 68, if approved by voters, will generate 
more than $500 million annually for roads and other  
transportation projects.  The tax has a 10 year sunset, but could 
be reauthorized by voters each decade.  Ninety percent of the 
proceeds are earmarked for state transportation needs while the 
remaining 10% will be split between counties and cities.   
Currently, Missouri's fuel tax can only be spent on roads and 
bridges.  The new sales tax may include public transportation, 
ports, aviation, rail, bicycle and pedestrian pathways. 
 

Medicaid 
For the second year there was a push to expand  

Medicaid to adults making less than 138% of the federal poverty 
level, HB 1901, approximately 300,000 Missourians.  As with last 
year this effort was coupled with a comprehensive set of reforms 
to the Medicaid program to attract greater support in the  
Legislature.  As it became clear expansion was dead for the  
session, the Governor unveiled a new plan called "Missouri Health 
Works" using federal money to pay for premiums of low income 
Missourians in businesses with fewer than 150 employees,  
targeting people earning less than 138% of the federal poverty 
level.  This plan was immediately dismissed by Legislative  
leadership as an 11th hour political move, which Republicans used 
to support their message targeting the Governor as disengaged. 
Ultimately the downfall of expansion this session came down to a 
handful of Senators who refused to either negotiate or allow the 
bill to come to a vote.  These individuals espoused the belief that 
Medicaid expansion is bad for the state and unsustainable.  Many 
of the concerns raised are "big picture" types of arguments that 
are largely unsubstantiated by the facts; however, distrust of the 
federal government to live up to the funding commitments in the 
ACA gave them a strong platform for opposition.  Finally, Senate 
leadership was unwilling to break the filibuster on the issue either 
procedurally or by allowing the natural course of debate to  
continue until those filibustering were no longer able to carry the 
floor.  It is notable that a strong majority of House members are 
projected to vote for expansion/reform, which is consistent with 
the experience from 2013.  Additionally, there is movement in the 
Senate Republican caucus where a number of members have  
expressed openness and support for these proposals, which 
stands in stark contrast to 2013 where very few Republican  
Senators would discuss expansion. 

 

Progress Made  
In 2013 several small provisions expanding the scope of  

Medicaid were passed by the Legislature, i.e. extending benefits 
to foster kids until the age of 26 and moving to the new federal 
MAGI system.  Although full Medicaid expansion did not pass in 
2014 there were several additional provisions passed by the  
Legislature that further expand the scope of Medicaid and  
potential reforms including: 
Show Me Healthy Babies - This new Medicaid-like program 
covers children prior to birth and up to one year after birth.   
Coverage for the unborn child is provided by extending health 
care to the pregnant mother.   Although, there are several items 
that must be addressed by the Department of Social Services  
including the definition of "affordable coverage" and what services 
are relevant to a healthy delivery, this clearly represents an  
expansion of state supported health insurance for low-income 
Missourians.  The Department has consistently noted that  
delineating services for the unborn child versus those specifically 
for the mother is not practical; therefore, the benefit package is 
expected to be comprehensive for the mother.  The program  
covers children up to 300% of the FPL in families without access 
to affordable coverage.  While kids are covered up to one year 
after birth, depending on appropriations, mothers are covered up 
to 60 days after the child is born.  This language was sent to the 
Governor on SB's 716 and 754.  The cost to the state of this new 
coverage is approximately $13M and would cover estimated 1,900 
kids and their mothers.  
 Removing the Waiting Period for SCHIPs - As part of SB 
508 and SB 754, Representative Sue Allen (R-Chesterfield) passed 
a provision that would remove the six-month waiting period for 
SCHIPs eligibility.  The waiting period required those families who 
had coverage for their child(ren) to wait at least six months after 
the lapse of previous coverage before being deemed eligible for 
the program.  Removing the waiting period increases access to 
the SCHIPs program. 
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Funding for Health Care Homes, Dental and Other Pilots - 
In addition to the regular Medicaid funding the Legislature  
included support for a number of innovative programs designed to 
manage care more effectively for the population: 
$1.5M for the Community Health Access Programs in St. Louis 
County, Green County and Crawford County.  The CHAPs program 
is designed to utilize the EMS system to divert calls from the ED 
into less expensive, more efficient venues at the point of dispatch; 
$5M for a Regional Care Coordination Model in St. Louis County.  
The RC3 is an innovation program designed to coordinate major 
health systems to provide a health care home program for  
patients who substantially overuse Emergency Departments;  
Language creating a health care home for foster children in St. 
Louis through a cooperative of Children's Hospitals and child  
welfare agencies; 
An additional $42M ($17M GR/25M Fed) for increased  
reimbursement to dentists from the current 38% of UCR to 60% 
of UCR.  The remaining funds will be utilized to expand restorative 
and other Tier 1-6 dental services to adults;  
Removal of the sunset on the RHC dental program; and 
 Funding for prescription drug synchronization and  
management services through Pharmacists. 
Education 
 While education bills have been a serious focus of  
egislative sessions over the past two decades, this year was 
unique in that several comprehensive education bills were "truly 
agreed to and finally passed."  In previous session’s education 
reform groups tended to overreach, thereby dooming proposals to 
failure.  However, the Legislature succeeded in sending several 
education bills to the Governor by carefully keeping all parties 
restrained in their demands.   
 Student Transfer - The bill, SB 493, that dominated the 
education debate this year was the student transfer issue.  It  
revises the law that allows students in unaccredited school  
districts to transfer to another district by reducing the tuition paid 
by the sending district and creating an option to transfer to a  
private, non-religious school.  The Governor vetoed this bill over 
the private option provision.  An override is unlikely as supporters 
would have to gain over 20 votes in the House.  Additionally, a 
special session is unlikely as Republican leaders in the Legislature 
have expressed intent to pass an identical bill should the  
Governor call for a special session.    
 Common Core - Another big issue was the federal  
requirement for states to adopt the "common core standard". It 
seemed unlikely that HB 1490, which would oppose the state's 
adoption of common core, would pass.  However, Representative 
Kurt Bahr (R-St. Charles) was instrumental in working out a  
compromise.  The bill, as passed, establishes a panel of educators 
to rewrite student achievement standards for English, math,  
science and history.  New goals would replace Common Core 
Standards which have been adopted by more than 40 other 
states.  
Other education bills that were hotly debated and passed 
this session include: 
SB 492 - A higher education bill that establishes institutional  
performance measures for purposes of funding; 
HB 1689 - A preschool bill that allows for future state funding for 
public schools to provide early childhood education for  
lower-income students; and 
SB 701 - A third education bill relating to school governance, 
which includes: 
 Creating a school accountability report card, 
 Allowing two or more school districts to share a  
superintendent when certain qualifications are met; and 
 Creating a program where farmers collaborate with schools to 
provide locally-grown produce. 
Judicial Reform 

One of the most talked about pieces of legislation this 
session was the voluminous bill revising the state's criminal code.  
After nearly three years of work by a number of legislators and 
experts, proponents got the re-write to the Governor's desk.  As 
series of proposals contained in multiple bills overhauls the state's 
criminal laws and creates new classifications for misdemeanors 
and felonies while also reducing the penalties for some drug  
offenses.  This is the first major overhaul of the criminal code 
since 1979.  Passage of SB 491 and HB 1371 was almost an act of 
defiance against the Governor.  The Senate Democratic leader 
asked the Governor's office for guidance on the measure in March 
and was told resources in the office were not available to respond 
because of the length of the bill.  This lack of engagement  
galvanized both parties to pass the bill.  The Governor relented 
and provided modifications and ultimately allowed the bill to  
become law.  The Legislature was also successful in passing three 
omnibus judicial bills, HB 1231; SB 615; SB 621, that make a vast 
number of changes to the court system, garnishment procedures, 
law enforcement immunity, judgeships, and much more.   
Tax Credit Reform 

For the past several years Legislators have discussed the 
need for tax credit reform as these programs have grown well 
beyond their anticipated size.  The state Auditor issued a report 
calling for the caps as well as governance changes on the two 
largest tax credit programs, low-income housing and historic tax 
credits.  Additionally a task force on tax credits appointed by the 
Governor several years ago made sweeping recommendations on 
reigning in these programs.  Over the past four years there has 
been a stalemate on tax credit policy in the General Assembly.  
The fiscal hawks led by Senators Lager (R-Maryville) and Lamping 
(R-Ladue) opposed any new programs or expansions without  
serious reform proposals which included ideas from sunsets to 
making all tax credits subject to the appropriations process.  They 
argue that these programs amount to an automatic appropriation 
of more than $600M annually and make a material impact on 
funding priorities including education and therefore should be 
weighed against other priorities.  The other faction, the  
pro-development members led by Senator Schaefer (R-Columbia), 
believes that these programs are critical to development and  
re-development.  Although this group of Senators accepts some 
basic limits and accountability, they argue that making programs 
subject to annual limitations creates uncertainty in programs that 
are designed to promote long term investment.  The clash of 
these two groups has resulted in no significant reform and few 
new programs.  In 2014, HB 1501, sponsored by Representative 
Zerr (R-St. Charles), would have expanded the list of tax credit 
programs while limiting existing programs, especially low income 
and historic tax credits.  However, the Senate did not act on the 
measure.   

 However, in a surprise the fiscal hawks in the Senate 
seem to have laid down their weapons in the final week of  
session.  During the last week, lawmakers passed eight different 
bills giving out  between $500-$600 million in tax exemptions and 
credits.  The Governor immediately announced these bills would 
bust the budget just passed the prior week.  He then responded 
by announcing withholds from education, and said he will either 
veto several bills, make line item vetoes within the budget, put 
some of the capital improvement projects on hold, or perhaps do 
a combination of all three.   These bills grant tax exemptions for:  
motor fuels used at marinas; manufactured homes; energy  
efficiency audits; locally grown produce at farmers' markets; large 
commercial laundries; fast food restaurants; utilities; certain  
tickets for Sprint Center events; cars that are ten years or older; 
and a host of other businesses where food is processed,  
manufactured, compounded, furnished, produced, or prepared.  
(HB 1865; SB 584; SB 601; SB 612; SB 693; SB 727; SB 729; and 
SB 860)  To view the 2014 Tax Exemption Grid Update, visit:   
http://www.house.mo.gov/billtracking/bills131/biltxt/truly/HJR001
6T.htm 



What It Means To Be A CSSW-S 
by:  Spignotta Milam, MSW, LCSW, CSSW-S 

 Today there is only a handful of Certified School 
Social Worker Specialist within the State of Missouri.  
 On April 15, 2014, I, Spignotta Milam, became one 
of them. 
 Being a School Social Worker for several years has 
afforded me the opportunity to strategize with Guidance 
Counselors, Parents, Teachers, & Administrators, ways to 
address academic stumbling blocks. Stumbling blocks  
include bullying, truancy, homelessness, trauma, violence, 
abuse, lack of social skills, and poor anger control. 
 An additional duty of the job description entailed  
networking with Community providers to provide mental 
and physical health resources for students and their  
families. This has brought joy and stability to the  
educational and neighborhood environment. 
 Receiving my Bachelor Degree in Social Work from 
Saint Louis University & my Master’s Degree in Social Work 
from University of Missouri –Columbia gave me a strong  
foundation of academic excellence, the best Missouri had 
to offer. 
 These Intellectual tools aided me in pursuing a life 
dream to empower parents, students, schools, and the 
community to put their best foot forward.  
 I thank GOD for the new privilege’s to serve. The 
Certified School Social Worker Specialist will afford access 
to a whole new arena of experts regarding innovative  
research and techniques employed by the best School  
Social Workers throughout the nation. 
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Reflections on the Differences Between a Mediocre Social Worker and a Superior Social Worker 
by:  Bob Sontag, LCSW, Social Workers in Health Care (March 11, 2014) 

 There is no perfect Social Worker, so when I 
speak about some of these characteristics, all of us will 
have to admit that we fall short of being superior in certain 
ways—if we’re honest. 
 I’ll start with my description of a mediocre Social 
Worker.  
 In a general way, they just do their job, what 
they’re told to do, what keeps them from getting a bad 
annual evaluation. They figuratively keep their head down, 
so they won’t be yelled at or written up. They attend  
meetings and trainings that are mandatory, but not those 
that are optional. They don’t speak up at team meetings 
or make suggestions that would improve the system in 
which they are working. They engage in passive-resistance 
when told that a change in the way of doing things is  
coming. They don’t take risks and don’t venture out of their 
comfort zone. When they observe a problem, their  
response is “somebody ought to do something about 
that.” If they encounter a term or a word that’s unfamiliar 
to them, they won’t bother to find out what it means. No 
co-worker ever comes to them with a problem because 
they don’t see them as being that knowledgeable or  
trustworthy. They don’t see the forest for the trees,  
because they aren’t really interested in the forest. They 
somehow forgot about the “critical perspective”—remember 
that concept? 
 Mediocre Social Workers don’t concern themselves 
with the mezzo level or the macro level of their profession, 
because they are just worried about getting thru their day. 
They don’t write letters-to-the-editor of the Post-Dispatch. 
They don’t travel to Jeff City to lobby. As a matter of fact, 
they don’t lobby by phone or e-mail or letter. 
 They do have a copy of our Code of Ethics in their 
drawer and they don’t do anything that will call attention to 
themselves from an ethical violation standpoint. But they 
overlook their ethical responsibilities that involve taking 
action. For example, although they may not discriminate 
against anyone, they don’t speak up when others are being 
discriminated against. When a colleague is impaired or  
incompetent, they don’t choose to get involved and  
rationalize that it’s not really their business and that maybe 
somebody else will do something. They overlook the code 
section about the responsibility to contribute to the  
profession. There are many other examples of ethical 
weaknesses based on omission, not commission. 
 I could go on, but let’s switch over to my  
description of a superior Social Worker. 
 They come to work on time, even though they 
don’t have a time clock to punch or anyone checking on 
them. They maintain a positive attitude almost all the time. 
Co-workers occasionally come to them with personal  
problems because of their reputation as a competent  
professional who can help them and whom they can trust 
to maintain confidentiality. They volunteer to serve on 
committees and often become chairs of the committee. 
They make creative suggestions on improving efficiency 
and ways of better utilizing resources. They don’t wait to 
be asked to do things like present in-service trainings for 
staff or write articles for the agency newsletter on  
psychosocial topics. They open eyes and minds by  
educating others about how much knowledge, skills and 
abilities Social Workers have.   

 Superior Social Workers remember their  
responsibilities to see problems from the micro, mezzo and 
macro perspective. When they are troubled by a social 
problem, they don’t say “somebody ought to do  
something about it…they say I’m going to do something 
about it”—notice the difference? 
 I have more…superior Social Workers seek out  
opportunities to improve themselves professionally. They 
join groups, such as Social Work Leaders in Health Care. 
They know they can never stop learning about community 
resources. They accumulate plenty of CEUs and don’t wait 
until the month before their license is due for renewal  
before they start looking for some. They take seriously 
their responsibility to contribute to the profession in some 
way, be that practicum supervision, guest speaking in a 
class, presenting to community groups, serving on boards, 
participating actively in NASW, etc.  

Visit http://www.socialworkers.org/credentials/specialty/c-ssws.asp 

NASW Certified School Social Worker Specialist 
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The Kaleidoscopic Social Worker 
By Anya Parsons, Practicum Student 

    I am sure most individuals have, at one point in time, peered 
through a kaleidoscope. A kaleidoscope is a tube-shaped 
toy containing mirrors and vibrant pieces of colored paper whose 
shape and picture change when the tube is twisted. With each turn 
of the kaleidoscope, the colors shift and a new image springs to life. 
This intriguing toy, to me, now represents the role of social workers. 
    Social workers, as defined by NASW, are “Graduates of schools of 
social work who use their knowledge and skills to provide social 
services for clients.”  This definition implies a very simplistic role; 
however, the converse is true. 
    As a senior at Missouri Baptist University, I thought I had a good 
grasp of what it meant to be involved in social work, and I thought I 
was more than ready to complete my internship at NASW.  During 
my first meeting with Tamitha Overly, the Executive Director of 
NASW-Missouri Chapter, she told me interning at NASW would help 
me understand the kaleidoscopic role of a social worker. At the time, 
I didn’t quite believe her.     
    However after my first day at NASW, I can fully agree that there’s 
nothing one-dimensional about a social workers’ job and that their 
role, just like the kaleidoscope, is always changing.  
    In a seemingly small and unimportant office across from the 
Capital, a lot goes on. On my first day I witnessed the staff at NASW 
switch gears and drop projects to help individuals in any way 
possible. From having a heart for the humane society to ensuring 
Veterans get the benefits they deserve; from helping the elderly and 
disabled have daily meals to advocating children’s rights; from 
staying updated on education and even the latest on gun control—
social workers are involved in such a large spectrum.  
    I know that my short time interning here will only continue to 
show me that there is nothing one-sided about social workers.  
Social work is such a shifting concept, because social workers truly 
exist to aid anyone in any way possible. I am not sure I am prepared 
for this kaleidoscope, but I know I am excited to find out what shift 
in colors I will see tomorrow. 

 I just passed the LCSW exam in January 2014!  I’ve had my 
MSW since 2005, and I will share with you what I did to pass the 
test.  I currently work for a community behavioral health agency 
where I am able to experience a lot of Social Work concepts and 
theories in action, and I believe that this real-world experience was 
the most important factor in passing the test.   
 While I had my LMSW I have used numerous opportunities to 
gather various clinical experiences within my agency so that I could 
round out my social work skillset.  Starting one month before the 
test date, I did several specific things to prepare for the clinical 
exam.  First, I attended the Licensure Prep Course by NASW one 
month prior to the exam. This prep course helped me to review a 
lot of what you learn in college as well as provide example test 
questions.  As a result of the prep course, I felt that I knew what I 
needed to study as well as more confident that I would pass the 
exam.  I borrowed study materials from colleagues who have 
passed the exam.  While running errands or traveling for work, I 
listened to a licensure prep recording that you can purchase by Dr. 
Sophia Dziegielewski.  For several hours each night during the 
month before the exam, I reviewed all of the materials that I had.   
 Then, one week prior to my scheduled exam, I purchased and 
took a practice exam from ASWB.  This practice exam simulated 
the testing experience in every way and at the end, I felt more 
comfortable with the testing format and types of questions that will 
be on the exam.  Although I passed the practice exam, I used the 
final week to brush up on areas indicated by the practice exam 
results. On test day, I ensured that I eliminated at least two 
answers and then tried to really focus on what the question was 
asking in order to pick the best answer.  I used the dry-erase 
marker and board to write down the two remaining answers and 
came back to only those questions after I answered all the others.   
 Socially, I play on a trivia team every Wednesday night, and I 
understand that usually our first response is the correct one.  On 
trivia night, I see over and over that when my team changes from 
our first answer, we were usually right the first time.  I utilized that 
insight on test day and did not go back to any questions that I felt 
confident about the first time through.  I did tell myself that I am 
still a good social worker even if I didn’t pass the test and when my 
result popped up, I was so relieved! If you’ll be taking the test in 
the future, good luck!   

Licensure Exam Preparation — 
Part STUDY and Part CREATIVITY 

By Polly Letsch, NEW LCSW 

NASW-Missouri Chapter is extremely proud to announce the outstanding work and  
career advancement of several of our members. 
 
 

Dr. Jack Stokes, MOD member, announces his retirement effective Sept. 1, 2014, after nearly 27 yrs. of 
service to the Department of Social Work at Southeast Missouri State University.  As a founding member of 
the Department, Dr. Stokes joined the faculty in 1987 and has been loved an respected instructor to 
thousands of students, imparting on them his high academic standards and passion for social practice.  
 

Dan Shea, MSW, MPA, PMP, MOB member, MSW Student Representative, and Current elected Vice-
President to the NASW Missouri Chapter Board of Directors, has been named the Vice Chancellor for Student 
Affairs and Enrollment Management Honor Recipient for Spring 2014 at the University of Missouri-Kansas 
City.  This program recognizes students who maintain high scholastic performance of a cumulative 3.25 or 
greater GPA while actively participating in University and community activities outside the classroom.   
 

Ernest E. Garrett III, M.S., ACSW, LCSW, MOC member, was selected by the Missouri Department of 
Elementary and Secondary Education to head the Missouri School for the Deaf (MSD) on July 1, 2014.  Mr. 
Garrett is the first deaf superintendent since the school was established by an act of the Missouri Legislature 
in 1851.   
 

NASW-Missouri Chapter would like to wish these members the best and note that the professional 
association is available as they progress in their new positions.  If you or a fellow colleague who is a 
member has been promoted, published, or featured, please send a notice to  
chapter@nasw-mo.org, as we would like to tell others about your good news.     
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     Looking For An Educational  
       &  

  Skills Building Practicum? 
  NASW-Missouri Chapter 

 

Legislative Review, Testimony, Administrative, Program 
Development, Public Speaking, Grant Writing, Event  

Planning, Newsletter Development, and so much more. 
 

Call 1.800.333.NASW for further information 

 This linked blog  (http://www.socialworkblog.org/
advocacy/2014/04/administration-begins-to-fulfill-promise-to-
shorten-certain-drug-sentences/) is concerned with 
intersection of justice criminal justice reform and drug policy. 
Currently there is significant momentum towards sentencing 
reform, especially for non-violent low-level drug crimes. 
Sentencing reform began with the Fair Sentencing Act of 
2010. The Smarter Sentencing Act of 2013, which includes 
language to cut mandatory minimum sentences in half, has 
bipartisan support and a good chance of passing in the 
Senate. The blog deals with the presidential executive order 
allowing clemency for certain inmates serving lengthy  
drug-related sentences. Coupled with the sentencing reform 
legislation in Congress, the clemency executive order signals 
a major area of Criminal Justice reform.  
 NASW national is very active in many aspects of criminal 
and juvenile justice reform. We will continue to write blogs 
and more lengthy issue briefs on criminal and juvenile justice 

NASW Blog on Possible Clemency  
for Non-Violent Drug Offenders 

As a practicum student just coming out of two years 
of social work classes, I have heard much about diversity.  
What it is, how it has been addressed in the past, what is 
currently being done about diversity issues, and how we 
should treat people of diverse backgrounds and beliefs.   

According to the NASW Code of Ethics, “the core 
values embraced by social workers throughout the 
profession’s history are the foundation of social work’s 
unique purpose and perspective.”  These six core values are: 
service, social justice, dignity and worth of the person, 
importance of human relationships, integrity, and 
competence.  Each of these core values plays a part in how 
we see diversity. 
Service: Social workers are in a service industry.  We may 
choose which type of services we are most interested in 
providing, such as elderly care, helping in a domestic 
violence shelter, or as a social worker in a hospital – but 
what we may not choose is the background of the person 
coming in for help.  According to section 4.02 of the code 
“Social workers should not practice, condone, facilitate, or 
collaborate with any form of discrimination on the basis of 
race, ethnicity, national origin, color, sex, sexual orientation, 
gender identity, or expression, age, marital status, political 
belief, religion, immigration status, or mental or physical 
disability.”  As social workers we are to serve – no matter the 
diversity.   

Social justice:  Even though many social workers go 
into this profession as a desire to help one-on-one, we are 
not meant to only concentrate on individuals.  We are also 
expected to challenge social injustice (NASA Code of Ethics 
6.04).  If you look at most, if not all social injustices, it can 
be seen that discrimination is the reason for the injustice.  
This discrimination is normally either due to a lack of 
understanding about the diversity of those being 
discriminated against or anger at the group being 
discriminated against.  Whichever is the case, it all comes 
down to discrimination based on diversity.  
Dignity and worth of the person:  Anytime discrimination is 
enacted toward a diverse individual, the dignity and worth of 
that individual is not being recognized.  Part of dignity and 
worth is the ability of not just showing respect to each 
person, but also being “mindful of individual differences and 
cultural and ethnic diversity.”   

Importance of human relationships: As social 
workers, we believe more than anything in the importance of 
human relationships.  These relationships are not only 
between our clients and their family or friends, but are also 
between our clients and other people or other institutions 
that may not understand the diversity of our client.  This is 
another reason we need to understand how to advocate in 
the Mezzo and Macro levels for our client. 

Integrity: According to the NASW Code of Ethics, 
integrity is the way we, as social workers, are to behave in a 
trustworthy manner.  Concerning diversity, this means we 
are to “act honestly and respectfully toward all people and 
we are to promote ethical practices on the part of other 
organizations”4.  We should act with integrity to all people 
and people groups.   
 Competence: Competence is the number one value 
needed in diversity.  According to Social Work Speaks, 
“Cultural competence requires awareness.  The quest for 
authentic cultural competence is a process of becoming more 
attuned to clients experience of their uniqueness, deal with 
their differences and similarities, and cope with a 

sociopolitical environment that is often unconcerned with the welfare 
of their people, however diverse their needs may be”.  If a social 
worker works with a person, family, or group from another 
background, culture, ethnic background, etc., it is important to be 
competent in understanding the diverse background before trying to 
help that person, family or group. It can be easy to make a grave 
error – especially with someone from a different culture, if that 
culture is not understood.  

Social Work Speaks reports, “The complexities associated 
with cultural diversity in the United States affect all aspects of 
professional social work practice, requiring social workers to deliver 
culturally competent services to a broad range of clients”4.  As we 
practice as social workers, we need to realize that “the essence of the 
social work profession is to promote social justice and eliminate 
discrimination”4.  In order to combat biases based on diversity, “we 
need to promote cultural competence in all areas of social work 
education, research, and practice”4.  It is important to remember we 
have a responsibility to promote social justice for all people.  If you 
are working with clients who have diverse backgrounds – be sure to 
have competency in the particular are of your client’s diversity.  This 
will help you, your client, and the other systems that affect your 
client. 
1.  Ethical Principles. (n.d.). Code of Ethics of the National 
Association of Social Workers, 5-6. Washington, DC: National Association of Social 
Workers. 
2. Discrimination. (n.d.). Code of Ethics of the National Association of Social 
Workers, 22-23. Washington, DC: National Association of Social Workers. 
3. Ethical Principles. (n.d.). Code of Ethics of the National Association of Social  
Workers, 5-6. Washington, DC: National Association of Social Workers. 
4.  (2012‐2014). Cultural and Linguistic Competence in the Social Work Profession. In 
Social Work Speaks (pp. 70‐73). Washington, DC: NASW. 
 

Diversity 
By Terry Warren, BSW Practicum Student,  

Missouri State University 
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Member Recognition  
 NASW Missouri Chapter would like to recognize and  
congratulate the fol lowing members who have  
exceeded the practice expectations for social workers by  
achieving national ly recognized credentials and  
certifications for the profession of social work.   

Certified Advanced Social Work Case Manager  
(C-ASWCM) 

The C-ASWCM establishes master’s social workers as  
professionals in case management in a variety of agency and 
institutional settings.  It is the ideal credential for social workers 
wanting to acknowledge to employers and colleagues their  
expertise in case management.     
Laurie Geurin, LCSW; Iris E. Widiger, LCSW 
 

Certified Social Worker in Health Care (C-SWHC) 
The C-SWHC distinguishes social workers in a multi-disciplinary 
healthcare environment. While many disciplines in health care 
have advanced certifications and credentials, there is no other 
certification available exclusively for social workers specific to 
health care. It is the ideal credential to recognize the high  
standards and skills of a social worker in this ever challenging 
practice field.   
Jane F. Tomory, ACSW 

 

Certified School Social Work Specialist (C-SSWS) 
The C-SSWS identifies social workers who specialize within a 
school system. This NASW professional credential  
exemplifies a higher level of competence and goes beyond a  
social work degree or state license to acknowledge two years of 
post graduate practice in school social work  
specialization. 
Spignotta Eloi Milam, LCSW 
 

 For further information on the various Credentials and 
Specialty Certifications for BSW's and MSW’s that NASW provides 
for professional social workers or to apply, visit 
www.socialworkers.org/credentials/default.asp or call 
800.638.8799 X 293. 

 

LICENSURE SUPERVISION 
 
 
 
 
 

“Connecting Education with Practice” 
 

Offering supervision in the St. Louis and Metro East 
(Illinois) areas; reasonable fees; convenient  
location; and evening hours   
 

Warren Lind, MSW, LCSW, ASW-G 
 

Supervisor is a highly experienced direct service 
practitioner and a practicum supervisor for the major 
metropolitan universities in St. Louis.   
Licensed Clinical Social Worker in Missouri for over 
19 yrs. and Illinois for over 22 yrs.  He has been a 
NASW Missouri Chapter member in good standing for 
over 6 yrs. and is certified with the 16-hr.  
Supervision Certification Course by the state chapter.  
 

For inquires, contact Mr. Lind at swli-
cense@earthlink.net  

Conference Details

Join us at the 2014 NASW National 
Conference. Network with 2,000 of
our colleagues at NASW’s meeting of
the profession. The conference will
focus on the essential role that

courage, hope, and leadership play in
social work and in the millions of lives
social workers touch. Connect with 
experts in the field, be inspired and gain
new skills at innovative workshops.

NATIONAL ASSOCIATION OF SOCIAL WORKERS 2014 NATIONAL CONFERENCE

LEARN & BE INSPIRED BY THE KEYNOTE SPEAKERS:* 
ROBERT REICH: Economic analyst, professor, and commentator. Reich was Secretary of Labor 
during the Clinton Administration. Time Magazine named him one of the 10 most effective cabinet
secretaries of the 20th century.   

STEVE PEMBERTON: A ward of the state for much of his childhood, Pemberton chronicled his early
life growing up in foster care in his memoirs, A Chance in the World: An Orphan Boy, a Mysterious Past,
and How He Found a Place Called Home. He is the chief diversity officer and divisional vice president at
Walgreens. Fortune put him on their list of the “Top 20 Chief Diversity Officers” in corporate America.

*confirmed to date

NETWORK AT ENTERTAINING SPECIAL EVENTS: 
» Welcome Reception
» Film Festival
» A Night at the Awards – a red carpet affair

…and much more

Take advantage of the early bird discount (February 28, 2014) and register today
at NASWCONFERENCE.ORG.

National Association of Social Workers
2014 National Conference

July 23-26, 2014
Marriott Wardman Park Hotel

Washington, DC

REGISTER TODAY
Take advantage of the 

early bird discount

NASWConference.org

EARN UP TO 25 CEs
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NASW_2010_qtrV_4c_onlinecoursesad.pdf  Need  
Your  
CE  

Program  
Approved?  

NASW-Missouri Chapter  
Continuing Education  

Approval Program  

Exemplifies quality and success with our 
“Certificate of Approval” 

Reassures a high level of standard for  
professionals 

Expands your professional market 

Approval . . . Key to Success! 
Contact the Chapter Professional Develop-
ment Office to obtain an application today!  

B: 573-635-6965  F: 573-635-6728;  
chapter@nasw-mo.org      

Sponsored by NASW Chapters for social workers nationwide!   
Approved for Missouri Licensure 

Browse courses at http://naswwa.inreachce.com/   

C A L I F O R N I A 
C H A P T E R

NASW-CA Online Program Benefi ts
Economical — New lower prices
Convenient — Complete at anytime day or night
Versatile — Read content online OR print as PDF
Immediate — Pass post-test, print certifi cate

NASW-CA Online Program Offers
All Required LCSW & LMFT Pre-license Classes  
All Required LCSW & LMFT License Renewal Courses  
Large Library of Continuing Education Courses 
SW Ethics Courses for Professionals and Students

BBS Approved with CEUs Accepted in 40 States

Continuing Education 
that Fits Your Life

Visit www.socialworkweb.com/nasw
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For more information visit:  
http://www.visualrhythminterpreting.org/ 

 

Contact Ms. Hurd at 314.456.6893 (voice/text) or  
email:  visualrhythm07@yahoo.com  

for rates and availability.   

Professional interpreting company, serving the greater St. Louis 
area, providing services through job site interpreting, assisting 
with minimal language skills, mentoring of both deaf/HH and 
non-deaf clients, teaching of visual performing arts and sign 
language education and community outreach/development. 

What if National  
Association of Social  
Workers - Missouri 

earned a donation every time you searched the Internet?  Or 
how about if a percentage of every purchase you made 
online went to support our cause?  Well, now it can!  
 GoodSearch.com is a new Yahoo-powered search 
engine that donates half its advertising revenue, about a 
penny per search, to the charities its users designate.  Use it 
just as you would any search engine, get quality search  
results from Yahoo, and watch the donations add up!  
GoodShop.com is a new online shopping mall which donates 
up to 30 percent of each purchase to your favorite cause!  
Hundreds of great stores including Amazon, Target, Gap, 
Best Buy, eBay, Macy's and Barnes & Noble have teamed up 
with GoodShop and every time you place an order, you'll be 
supporting your favorite cause.  
 And if you download the GoodSearch – National 
Association for Social Workers - Missouri toolbar, our cause 
will earn money every time you shop and search  
online - even if you forget to go to GoodShop or GoodSearch 
first! Add the National Association for Social Workers -  
M i s sou r i  ( Je f f e r son  C i t y  MO)  too lba r  a t 
http://www.goodsearch.com/toolbar/national-association-
for-social-workers-missouri. 
 You can search through GoodSearch from our  
website.  On the front page right-hand column view the 
GoodSearch logo.  Click on the logo and it will take you to 
the search engine page.  This is just another way that the 
cause will earn money. 

PROFESSIONAL DEVELOPMENT
• NASW Social Work Career Center
• NASW Professional Credentials
• NASW WebEd Online Courses
FREE CE credit

• NASW Lunchtime Series Webinars
FREE CE credit

PRACTICE ADVANCES & SUPPORT
• NASW Code of Ethics
• NASW Specialty Practice Sections
• National Social Worker Finder

Online Referral Directory
Available at HelpStartsHere.org

• Discounted HIPAA Privacy Training

NASW PRESS
• Publications
• Online Journals

CAREER & PERSONAL PROTECTION
• NASW Assurance Services

Professional liability and
group insurance

BANKING SERVICES & CREDIT CARDS
• NASW Checking & Savings

Accounts
• NASW Personal & Business

Credit Cards

AFFINITY PROGRAM DISCOUNTS
• NASW Wireless Center
• Pennywise Office Supplies
• Hotel Discounts
• Car Rental Discounts

MEMBERSHIP INFORMATION
• Member Services Specialists

800.742.4089
202.408.8600 ext. 499
membership@naswdc.org

• Downloadable Membership Cards
SocialWorkers.org/membercenter

MEMBER BENEFITS, RESOURCES & SAVINGS
Take Full Advantage of Your NASW Membership

For detailed information, log on to the NASW
Web site at SocialWorkers.org.

Rev/ 3/10

202-408-8600 ext. 447
www.socialworkers.org

NASW Credentialing Center

“My state license is to protect consumers. 
My NASW credentials document my competence.”

Marcia DeSonier, ACSW, DCSW

&

You have your social work degree. 
You have your state license. 

Now you need

NASWCREDENTIALS
SPECIALTYCERTIFICATIONS
to set you apart with distinction.

Visit www.socialworkers.org/credentials
for more information.

A
JC

05
00

3

Are you Professionally Recognized,
Nationally Respected?
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Other Approved Events 
Register by information listed below.  For additional listings visit 
www.nasw-mo.org > Continuing Education > General CE Info 

NASW Missouri Chapter — Continuing Education Events Calendar 
For details & registration information, www.nasw-mo.org > Continuing Education > CE Calendar 

Dates with * indicate approved ethics course. Save time and 
money by advance planning.  15% discount when you register 
for 3 or more 6.0 hour workshops. Call, fax or mail only to  
receive discounts.  Deadline is two weeks prior to event.  Late  
registrations require payment by credit/debit card and an  
additional fee of $15 up to $40.  Registration & Refund Policy 
applies to all events.  

“Dementia Friendly Hospitals: Care Not Crisis” - June 18, 
2014 - Various speakers, Sponsored by St. Alexius Hospital, St. 
Louis; No charge; 7.0 CE hours; 7:30 am registration, 8:00 am to 
4:00 pm;  314-865-7012 to register. 
 

“Powers of Ten Spiritual Focus Weekend” - July 13-15, 2014 
- Various speakers, Sponsored by School of Metaphysics, Windy-
ville, MO.  Up to 5.0 Social Work CE hours (check on CE’s for 
NASW-MO approved sessions). Fri. 5:30 pm to Sun. 10:30 am;  
Cost: $500 for the weekend.  417-345-8411 to register. 
 

"Addiction:  Advances in Science, Treatment and Policy"  - 
Aug 16 and Nov 15, 2014 - Various speakers, Sponsored by  
Clayton Behavioral, Clayton, MO. 3.0 CE hours, 9:00 am to 1:00 
pm; Program is no charge, CE Cert (opt) $15, Lunch (opt) $10;   
314-222-5830 to register. 

NOTE: Full day workshops typically offer 6.0 clock hours of  
continuing education. Those designated as morning or  
afternoon sessions offer 3.0 clock hours and considered as two 
separate workshops.  These do require two separate registrations 
with the organization.  Workshops with an asterisk meet the  
ethics requirement for licensure renewal. 

JULY 

Jul 17    Springfield ...... *Sailing in Uncharted Waters (am) 
Jul 17    Springfield ...... *Ethically Responsible Doc. (pm)                                   
Jul 23    WEBINAR ....... *Ethics Webinar - Confidentiality  
Jul 24     WEBINAR ...... Licensure Process for Supervisees      
Jul 25     St. Louis ........ Licensure Exam Prep Course 
Jul 25     Jeff City ........ Full House … The Plight of Gambling 
Jul 25     St. Louis ........ CBT:  Tools & Clients Homework 
AUGUST 
Aug 1     Hannibal ....... *Ethics/Client Rights 
Aug 1     Jeff City ........ Cult. Comp.– Beyond Black and White 
Aug 4     WEBINAR ...... Supervisor Renewal, Part 1 
Aug 5     WEBINAR ...... Supervisor Renewal, Part 2 
Aug 6     WEBINAR ...... Supervisor Renewal, Part 3 
Aug 7     St. Joseph ..... *Ethics/Client Rights  
Aug 8     St. Louis ........ Long Game…Financial Social Work 

Aug 8     Kansas City .... Buried World of Hoarding  
Aug 8     Jeff City ......... We Are Alike & We are Different 

Aug 14    St. Louis ....... Self-Compassion As A Treatment Tool 
Aug 15    St. Louis ....... Cult. Comp.– Beyond Black & White 
Aug 15    St. Louis ....... Positive Psychology 
Aug 15    Kansas City.... Matter of Life and Death:Suicide Risk  
Aug 20    WEBINAR ..... *Ethics Webinar - SW Documentation 
Aug 21    Kansas City.... Supervisor Renewal (am) 
Aug 21    Kansas City.... *Ethics/Clients Rights (pm) 

Aug 22    St. Louis ....... Experiential Therapy  
Aug 22    Jeff City ........ Angry & Distressed Couples 
Aug 22    Cape Gir ........ Supervision: Stages & Structure (am) 
Aug 22    Cape Gir ........ *Maintaining Your Ethics (pm) 
Aug 26    WEBINAR ..... Supervisor Renewal Course   
Aug 27    W. Plains ...... *Ethics/Client Rights (pm)  

Aug 28    Springfield .... Supervisor Renewal Course (am) 
Aug 28    Springfield .... *Ethics/Comm. & Social Justice (pm)  
Aug 29    Jeff City ........ *Working With Groups 
Aug 29    Jeff City ........ Independent Practice 
SEPT  4 - 7     ST. LOUIS     2014 FALL CE INSTITUTE 

Supervision Skills Training Institute  
This 16-hour course meets the training requirement for  

Missouri licensure supervisor 
Jun 12/13—Springfield    

Oct 23/24—Cape Girardeau   Oct 30/31—St. Louis   
Nov 13/14—Springfield    Nov 20/21—Jefferson City 

Dec 4-5—St. Louis    Dec 10/11 Kansas City 
***All supervision registered on or after October 1, 2010 shall 

be under a supervisor who has completed 16 hours of  
supervisor training. 

Licensure Exam Prep Course—1 Day Format 
Jun 27—Jefferson City   Jul 25—St. Louis    

Dec 4–Jefferson City Dec 5—St. Louis Dec 12—Kansas City 
Would you like this course held at your school?  

Call NASW-MO Chapter at 573-635-6965 for information! 

NASW-Missouri Chapter  
CE Approval Program 

Want to receive a FREE  program  
listing on our website ? 

www.nasw-mo.org 
or 573-635-6965 

Missouri Licensure Process  
for Supervisees -  

“Live & Interactive Webinar” 
July 24, Dec 3, and Dec 9, 2014 

       Becoming an applicant for the Missouri licensure  
process, but a little overwhelmed?  This program will help you answer 
questions and navigate the Licensure Process. 

Save $10 when you register for the Licensure Exam Prep 
Course at the same time!  (Webinar is not available for CEU’s) 

Members $35  —  Other Professionals $60 
Call to register:  573-635-6969.  After July 15 only: registration will 

be available on our website, due to our website reconstruction. 



2014 NASW  
Missouri Chapter  
Fall CE Institute    

 

September 5-7, 2014 
(Friday-Sunday)  

 

The place to be this fall where YOU MATTER!  

Connecting you with high-quality approved social work continuing education hours 
 

Earn up to  
17.0 hrs of  

Continuing Education  

NASW Missouri Chapter 
PO Box 2043 
Jefferson City, MO  65102-2043 

...the power of social work 

       ●   Phone: 573-635-6965   ●    Fax: 573-635-6728    ●   E-mail: chapter@nasw-mo.org     ●   Website:  www.nasw-mo.org 
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Crowne Plaza, St. Louis Airport,  
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The Heart of the Matter is— 
REGISTER TODAY! 

800.333.6279 


